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Today's Webinar

= Welcome and Introductions
= Set the Context for Discussion

= Discuss Findings From the CCRS Center and OCTAE
Project

= Review Resources to Support a College- and Career-
Ready Workforce
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Who?

State education
agencies (SEAS)
and local education
agencies (LEAS)

CCRSCenter@air.org
What? How?
Build SEA and LEA Provide technical
capacity to assistance,
implement college- including targeted
and career- and intensive

readiness policies.

support.
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Aligning the Education-to-Workforce
Pipeline Resources

Question 1: How does the plan define the academic, technical, and employability skills that learners must know and be able to do to be college and
career ready?

ESSA Plan and Perkins Plan and WI0A and Implementation
| Implementation Efforts Implementation Efforts Efforts =

Map your state's current education-to-
workforce pipeline and indicate how each of
the three laws interact throughout a student’s
trajectory.

s
w

resources
Frocesses

Title.Par State
LaE Section ‘z‘ Local |*
Perkins 1203 Local

ra

= mathwaw knowledge 2

* ﬁadami: organization 55

=

Identify the college and career readiness
vision articulated by each plan, including how
the plans define success for students.

Categorize the academic, technical, and
employability skills—as articulated in each of
the plans—that are necessary for college and |:|

43 career readiness.
Wioa (LB 134 Sitate B #

opportunities to reference, leverage, or build on state ESSA, Perkins, and WI0A plans and practices: Key Terms to Define:

Key Stakeholders to Engage:
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Today's Presenters

Susan Therriault
Director
CCRS Center
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Polling Question #1

Rate your knowledge of your state’s ESSA plan:

Very- | have read it and am familiar with its content
Moderate- | am familiar with parts most relevant to me
Somewhat- | am aware there is a plan and some details
Not at all- | didn’t know there was an ESSA plan

> W e
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Welcome From the Office of
Career, Technical, and Adult
Education (OCTAE)
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Introduction to the Webinar and

Resources to Be Shared

= Developing “high-quality” CTE programs to address the
nation’s skill gap and call for skilled workers

= Aligning local, state, and federal resources to build the
education-to-workforce pipeline

= Maximizing the use of three pieces of federal legislation—
Perkins IV, ESSA, and WIOA

= Sharing the wealth of tools already developed and
available—you do not need to start from scratch!
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Why Are We Here Today?
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55 million

jobs

65%

require postsecondary
training

Postsecondary Education
Career or technology center credentials;
associate’s degrees; and college associate,
undergraduate, and advanced degrees
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Middle-Skill Jobs Have Largest Gap

Jobs and Workers by Skill Level, United States, 2015

High-Skill Jobs
High-Skill Workers

Middle-Skill Jobs
Middle-Skill Workers

Low-Skill Jobs

Lowe-Skill Workers
| | |

0% 10% 20% 30% 40% 50% 60% National Skills Coalition:

http:/www.nationalskillscoalit

Source: NSC analysis of Bureau of Labor Statistics Occupational Employment ion.org/state-policy/fact-
Statistics by State, May 2015 and American Community Survey data, 2015. sheets
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High School
Graduation Rates

83%
2014-15 SY

65%

English learners

76%
Economically
disadvantaged

COLLEGE & CAREER
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Postsecondary
Remediation Rates

B

4-year
Institution

2-year
institution

60%
: : graduate

in 6 years

41% African American

54% Hispanic
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Employers’ Perceptions

Difficulty filling jobs that require crosscutting skills like
critical thinking, collaboration, and digital literacy

Employers cite
employability skills
as the most
Important skill

Hart Research Associates, 2015
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A lack of
employability skills
may contribute to a
“talent shortage”

ManpowerGroup, 2016

14



48.7%

agree that their school
helped them understand

45. 7%

agree that their school

helped match careers
with their

interests/abilities

the steps
to take to have the career
they want

Source: YouthTruth Survey retrieved from http://www.youthtruthsurvey.org/college-and-career-readiness/
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e
Education-to-Workforce Pipeline That Prepares

ALL Students With the Necessary Knowledge,
Skills, and Abilities

Academic

Employability
Skills
(transferable
skills)

Skills

Technical (tr_eadimg,th
i writing, matn,
Skills science)

Academic
Skills

) e ——

(reading,

(career/
industry
skills)

writing,
math,
science

Career/Industry
Specialization
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What Did We Do?
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Aligned Education-to-Workforce Pipeline
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ESSA Perkins IV WIOA

Students in public K-12  CTE students in high school

Students in technical/
community colleges

Equal access to a well- Support academic and
rounded K-12 education technical achievement of CTE
students

State Educational Agency -
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State Educational Agency
State Postsecondary
Agency (10 states)

State Workforce Investment
Board (1 state)

Career, Technical,
Agricultural Education
Agency (1 state)

Adult job seeker/ dislocated/
incumbent

Out of school youth

One-stop career center connects

adults/youth to job training

programs

+ State Workforce Investment
Board

« State Labor or Workforce
Development Agency

» State Educational Agency

» State Postsecondary Agency




Methodology

On-track
Indicators for Readiness

Attendance

Course performance

Course completion
= Performance on summative assessments
= Behavior and conduct
= Social and emotional leaming benchmarks
- Course-taking patterns
« Postsecondary aspirations Measures of
Postsecondary Readiness
= Progress toward credentials
= High school graduation
= Postsecondary enroliment h
in credit-bearing courses '
« [ndustry certification
Persistence in postsecondary pathways

Academic and Technical Content
~ Academic standards
» Career and fechnical standards

Employability Skills

« Interpersanal skills

= Personal qualities

= Resource management
= Systems thinking

= Communication skills

= Technology use

= Information use

= Social emotional leaming

Measures of \

Postsecondary Success \

= Job placement in middle skills or 1
higher position with career trajectory K

« Stackable postsecondary credentials

= Callege diploma

Academic Organization
= Curriculurn, instruction,
:A" ? e srn'ent Pathways Resources
= Multiple pathways to ", d " -
postsecondary opportunities an P Pman canii
. \lqurk? and contex-based Supports . Els;:gsrg:(r)ﬁi%
learning experiences .
= Well-rounded education = Data systems and multiple measures
= Accessible learning resources
Pathway Knowledge « Information and instructional
= Knowledge of college X technologies
and career pathway options
= Knowledge of personal interests Processes
and skills and related pathiways

= Professional development

= Family and community engagement

Supports . I;lr:%n_]all_alc.gnment 4cr0ss programs
G ; 3 initiatives

« Individualized learning strategies for all students « Exoral Aot

« Targeted and intensive interventions 9 9

= Persanal goals and aspirations

= Wraparound services and nsfittions
2 = Safety and security
Enrichment and Preparation = Monitoring
= Guidance on postsecondary

fransitions
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500 pages of coded material

Interrater calibration

Feedback from:
= State CTE Directors
= OCTAE

= Two state reviewers




What Did We Find?
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Brief Summarizing Findings

Table 3. Summary of |

COLLEGE & CAREER

«t Averican Instistes for Reseath B

TITLE |, PART A- ACCOUNTAI TITLE I, CHAPTER 4- PERFORMANCE
REQUIREMENTS Developing a College- and Career-Ready Workforce ACCOUNTABILITY
States must Include e follg An Analysis of ESSA, Perkins, and WIOA  [REuEleae et el RS ag gt
thielr accoumanlity systams and aduits shall Inciude Indicators of kaving
cohort gradustion mte; Stud obtained or being In the process of obtaining:
anather valld and rellabie Iy = Postsecondary cradential, secondary school
achieving Englisn language | @  diploma, or equivalent during participation or
proficiency Dased on the lon Within 1 year after program axit.
may Include one or more mé

A = Enmliment In aducation that leads toa
" Student engagement recognized postsecondary credential or
= Educator engagament employment and achisvement of measurable
n Shudant access o and ca shill galns toward those goals.

advancad COUESWONK = Unsubsidizmd employmant (and/or, In the
= Postsacondary readiness C35a O youth, participation In educatgon and

By Ellen Cushing, Susan Therriault, EdD, and David English

November 2017 iraining) durng the sacond and Tourth
= School climate and satet) quantars ol Jorm e progka.
" Other = Madlan eamings dunng the second quartar
TITLE I, PART B- ASSESSME after et fom e program,
Each state plan shall demon ' = Effectiveness In serving employers.
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How does the plan define the academic, technical, and employability skills that
learners must know and be able to do to be college and career ready?

ESSA Plan and Perkins Plan and WIOA Plan and

Implementation Efforts | Implementation Efforts | Implementation Efforts

Map your state’s current
education-to-workforce
pipeline and indicate how
each of the three laws
interact throughout a
student’s trajectory.

Identify the college- and
career-readiness vision
articulated by each plan,
including how the plans
define success for students.

Categorize the academic,
technical, and employability
skills—as articulated in each
of the plans—that are
necessary for college and
career readiness.

Opportunities to reference, leverage, or build on: Key terms to define: Stakeholders to engage:
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What learners should
4 Goals and Expectations  know and be able to do

m “Up the academic rigor” Goals and Expectations Indicators
Academlc and Technlcal Content
= Focus on workforce needs = Academic standards

®  (Career and technical standards
= Alignment to postsecondary requirements

Employabliity Skllls

 Future workforce needs, employer
demands, and emerging industries

= Encourage academic, technical, = Effective relationships
and employability skill " Workplace skills
5 Applied knowledge
development Credentlal Attalnment

®  Popstsecondary degree
® |ndustry credentials

COLLEGE & CAREER
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Table 2. Summary of Findings on Alignment of Goals and Expectations

TITLE I: DEFINITION OF WELL-ROUNDED TITLE I, PART B: STATE PROVISIONS TITLE I: UNIFIED STATE PLANS
EDUCATION (WRE) = Must ensure that students who participate | WIOA state unified plans should include an
ESSA defines a WRE as the courses, activities, in such CTE programs are taught the same | analysis of the economic condition of the state,
and programming in subjects such as English, challenging academic proficiencies as are | nclyding the employment needs of employers,
reading or language arts, writing, science, taught to all other students. including a description of the knowledge, skills,
technology, engineering, mathematics, foreign TITLE I: CTE ASSISTANCE TO STATES and abilities, needed in those industries and
languages, civics and govemment, economics, occupations.
arts, history, geography, computer science, TITLE I: ADULT ACTIVITIES®

qmusic‘ CTE, health, physical education, and any Must initiate, improve, modernize, an '
other subject, as determined by the state or implement programs that integrate LOCAL AREAS

academic and CTE skills (including
employability skills), including through
chnology improvemenits.

local educational agency, with the purpose of
providing all students access to an enriched
curmiculum and educational experience.

= Must assess basic skills (including literacy,
numeracy, and English language
proficiency), aptitudes, abilities, and

TITLE I, PART A: BASIC PROGRAMS FOR States supportive service needs.
LEAs and employahility skills. training programs that include adult
 Must develop and implement a well-rounded | ™ Must improve CTE courses that lead to education and literacy activities, workforce

preparation activities, and workforce
training for a specific occupation or
occupational cluster.

education that promotes mastery of high-wage, high-skill jobs for special
academic content standards and may populations.
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nteractive Tool: Goals and Expectations + Employability Skills

Clear Filters

Title.Part. State or Topic [statute  Required or
Law Section Local subheader) Allowed Language From the Law
ESSA IVA4108 Local Support Safe Allowed Programs and activities allowable under
and Healthy Section 7112 (5) include programs or
Students activities that:
s |[mprove instructional practices for
developing relationship-building skills
[e.g., effective communication) and
improving safety through the recognition
and prevention of coercion, violence, or
Wioa  1vV.B422 Local Pre- Required Funds shall be used to make available to
Employment students with disabilities:
Transition + lob exploration counseling;
services * Work-based learning experiences, which

COLLEGE & CAREER

READINESS & SUCCESS Center

at American Institutes for Research B

may include in-school or after school
opportunities, or experiences outside the
traditional school setting (including
internships) that are provided in an
integrated environment to the maximum

extent possible;

Academnic & technical

4

cantent

Employability skills

1

Credential attainment

=




Question 1: How does the plan define the academic, technical, and emplovability skills that learners must know and be able to do to be college and
career ready?

ESSA Plan and Perkins Plan and WIOA and Implementation
Implementation Efforts Implementation Efforts Efforts

Map your state's current education-to-
workforce pipeline and indicate how each of
the three laws interact throughout a student’s
trajectory.

|dentify the college and career readiness
vision articulated by each plan, including how
the plans define success for students.

Categorize the academic, technical, and
employability skills—as articulated in each of
the plans—that are necessary for college and
career readiness.

Opportunities to reference, leverage, or build on state ESSA, Perkins, and WI0A plans and practices: Key Terms to Define:

Key Stakeholders to Engage:
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Kansas Definition of College and
Career Readiness

“College and career ready’ means an individual has the
academic preparation, cognitive preparation, technical
skills, and employability skills to be successful in
postsecondary education, in the attainment of an industry
recognized certification, or in the workforce without the need
for remediation.”

Source: Kansas State Department of Education. (2013). Kansas college and career ready. Retrieved from
http://www.ksde.org/Portals/0/Learning%20Services%20Documents/College%20and%20Career%20Ready.pdf
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http://www.ksde.org/Portals/0/Learning Services Documents/College and Career Ready.pdf

Monitor and assess individual

academic,
B\ Measures and Outcomes employabi

technical, and
ity skills

= Required accountability items, allows
other career-readiness measures

= EXisting assessments or measures to
leverage
- CTE assessments
+ Performance-based assessments

= Data systems coordination

COLLEGE & CAREER

READINESS & SUCCESS Center

OUTCOMES AND MEASURES INDICATORS

On-Track Indicators for Readiness
= Course completion
= Pgrformance on summative assessment
= Credential attainment

Measures of Postsecondary Readlness
=  High school graduation
= Postsecondary enrollment
= |ndustry certification
® Persistence in postsecondary pathways

Measures of Postsecondary Success
= Job placement in middle skills or career
trajectory
= (Credential attainment
= College diploma
Assessment
= Assessment design
= Assessment administration
Data Collection
= Statewide longitudinal data systems
= Data sharing

at American Institutes for Research B




Table 3. Summary of Findings on Alignment of Outcomes and Measures

ESSA

TITLE I, PART A: ACCOUNTABILITY
REQUIREMENTS

States must include the following measures in
their accountability systems: 4-year adjusted
cohort graduation rate; student growth or
another valid and reliable indicator; progress in
achisving English language proficiency;
proficiency based on the long-term goal. States
may include one or more measures of:
= Student engagement

» Educator engagement

= Student access to and completion of
advanced coursework

# Postsecondary readiness
= School climate and safety

# Other

TITLE |, PART B: ASSESSMENT

COLLEGE & CAREER

READINESS & SUCCESS Center

at American Institutes for Research B

Perkins

TITLE I, PART A: SECONDARY REPORTING

For CTE concentrators only, secondary program
accountability sfstems must include:

= Proficien

= Technical skills attainment

= Attainment of a secondary school diploma or

its equivalent
» 4-year adjusted cohort graduation rate

= Placement in postsecondary education or
advanced training, military service, or

programs that lead to nnntradmnnal fields
POSTSECONDARY REPORTING

For CTE concentrators onlv. postsecondarv

A mathematics, and

WI0A

TITLE |, CHAPTER 4: PERFORMANCE
ACCOUNTABILITY

Performance accountability measures for youth
and adults shall include indicators of having
obtained or being in the process of obtaining:

= Postsecondary credential, secondary school

diploma, or equivalent during participation or
within 1 year after program exit.

Enrollment in education that leads to a
recognized postsecondary credential or
employment and achievement of measurable
skill gains toward those goals.

Unsubsidized employment (and/or, in the
case of youth, participation in education and
training) during the second and fourth
quarters after exit from the program.

Median eamings during the second quarter
after exit from the program.




I .
Interactive Tool: Measures and Outcomes + Assessment

Clear Filters

content
Employability skills
readiness
Measures of
postsecondany
readiness

Topic
Title_.Part_ State or__ [statute Required ar
Law ¥ | Section | ¥ Local |7 | subheade ™ | Allowed | ¥ Language From the Law
Zerkine LBE.124 State State Required The state leadership activities should:
Leadership *Azzezz CTE programs carried out with funds
Betivities under thiz title, including an assezsment of
haow the meeds of special populations are
being met and kow the career and technical
education programs are designed to enable
special populations to meet state-adjusted
levels of performance and prepare the special
populations for further education, Far further
training, or for high-zkill, high-w age, or high-
demand accupations;
* Develop, improwve, or expand the use of
technologyin CTE that mayinclude:
o Training CTE teachers, faculty, career
guidance and academic counselors, and

Cradential attainmeant
Agsessmeant
Data collection

Academic & technical

4
4
4
4
4
fin-track indicatoms for

MEASURES &
4 TCOMES

o9
4
4
9

x
x
x
x

WO0&A  11LD.242 State Leadership Required The national leadership activities shallinclude H " " "
Bctivities technical azsistance, including:

* Azzistance to help states mest the
requirements of the perfarmance
accountability system;
*Uponrequest by a state, assistance to
eligible providers in using performance
accountability measures based onindicators
and data systems for the improvement of adult

COLLEGE & CAREER

READINESS & SUCCESS Center
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Question 2: How does the plan define when learners are meeting the academic, technical, and employability skills expectations for college and career
readiness?

ESSA Plan and Perkins Plan and WIOA and Implementation
Implementation Efforts Implementation Efforts Efforts

Identify the accountability measures that
reflect the academic, technical, and
employability skills that are necessary for
college and career readiness.

|dentify the assessments used to assess the
academic, technical, and employability skills
that are necessary for college and career
readiness.

Review data reporting requirements for the
law and identify opportunities to share data in
a coherent state longitudinal data system.

Opportunities to reference, leverage, or build on state ESSA, Perkins, and WIOA plans and practices: Key Terms to Define:

Key Stakeholders to Engage:

COLLEGE & CAREER
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Florida SLDS: PK-20 Educator
Information Portal

= SLDS integrates PK-12, postsecondary and
workforce data.

= SLDS reports on progress towards CCR goals:

* Improving students’ employment
- Student earning outcomes

= Data are used to identify education system needs
and to establish priorities.

= Information Is accessible to parents, students,
educators, and policymakers.

COLLEGE & CAREER

READINESS & SUCCESS Center
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BRI e ., o
Institutional assets

necessary to prepare
Resources and Structures CCR students

|
= Quality professional development | RESOURCES AND STRUCTURES INDICATORS

o _ Resources
olearning = Human capital

« Understanding the workforce and = Fiscal
® | gaming resources

workforce needs

. . . Processes
= Coordination with elementary, = Professional devslopment
secondary, and postsecondary = Community engagement
] i . = Alignment of policies and programs
Institutions and the workforce = Alignment across institutions

= Local control on use of funds

COLLEGE & CAREER

READINESS & SUCCESS Center
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Table 4. Summary of Findings on the Alignment of Resources and Structures

ESSA

Perkins

TITLE I: SCHOOLWIDE PROGRAMS
The LEA may use funds to:

Provide joint in-service training for teachers,
in collaboration with CTE educators and
educators from institutions of higher
education, for integrating rigorous content
into a dual/concumment curriculum.

= [evelop integrated, rigorous content to
support dual/concurrent coursework and
educators.

= [Deliver instruction to support academic,
technical, and employability skills.

= |ntegrate academic and technical course
content.

= Address the needs of all students,
particularly those at risk, through activities
that may include specialized instructional

The state must provide support comprehensi
professional development for CTE teachers,
faculty, administrators, and career guidance and
academic counselors.

Professional development will promate the
integration of rigorous academic content
standards and CTE curricula, including through
the joint development and implementation of
curricula and pedagogical strategies by
ppropriate stakeholders.

St

= Must support professional development for
CTE teachers, postsecondary faculty,
administrators, and career guidance and
academic counsselors, including integration of
academic standards and CTE and effective
teaching skills based on research-based

support services. promising practices.
TITLE 1I: STATE PLANS = Must provide educators with the knowledge,
The SEA may use funds to: skills, and occupational information

mecessary to assist parents and students,
especially special populations, with career
exploration, educational opportunities,
education financing, and exposure to high-
skill, high-wage, or high-demand occupations
and nontraditional fields, including
occupations and fields requiring
baccalaureate degrees.

Improve instructional strategies of teachers,
principals, and other school leaders to
integrate CTE content into academic
instructional practices, which may include
training on best practices to understand
state and regional workforce needs and
transitions to postsecondary education and
The workforce,

READINESS & SUCCESS Center

at American Institutes for Research B

WIOA

TITLE I: YOUTH ACTIVITIES

The state has broad flexibility to fund efforts to
train staff and educators of local boards, offices
of chief elected officials, one-stop operators,
one-stop pariners, and eligible service providers
in local areas based on their needs.

TITLE I: ADULT ACTIVITIES

The state is required to fund the development
and training of staff of these entities, which may
include training of staff to provide opportunities
for individuals with bamiers to employment to
enter in-demand industry sectors or
occupations and nontraditional occupations.

TITLE II: ADULT EDUCATION AND FAMILY
LITERACY

States are required to establish or operate
high-guality professional development programs
to improve;

= |nstruction in essential components. of

reading instruction, such as components
related to adults.

m [Ither instruction related to specific needs of
adults.

= |nstruction provided by volunteers or state
personnel.

m Dissemination of information about models
and promising practices related to such



Question 3: what are the nondearner structures and resources needed (fiscal, human capital, programmatic, and community)?

ESSA Plan and Perkins Plan and wioa and Implementation
Implementation Efforts Implementation Efforts Efforts

Which funding streams are used to support
the development of student academic,
technical and employability skills?

Describe how the plan identifies and
responds to the academic, technical, and
employability skills technical assistance
content and pedagogical needs of educators.

ldentify the coordinating community
organizations, throughout the PH-20
continuum, that support the development of
academic, technical, and employability skills
for all leamers.

Share in the chat box some of your state, district, or
school nonlearner structures and resources that support
an education-to-workforce pipeline...

COLLEGE & CAREER
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Maine Educator Professional

Development

Embedded in the Maine ESSA plan are Intersection Workshops,
which are:

= Facilitated workshops between academic and CTE teachers

= Aimed to identify areas of intersection across content areas

= Aligned with the state’s competency-based education
requirements.

COLLEGE & CAREER

READINESS & SUCCESS Center
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Coordinated system of
services that support individual

W Pathways and Supports student development

= |Instruction integrating workforce
demands
« Aligning curriculum with real-world application

= Individualized supportive services

- Health services, counseling, transportation,
and housing

= Career awareness/career pathways
* Individualized learning plan/career plans
+ Guidance and school counselors

COLLEGE & CAREER

READINESS & SUCCESS Center

PATHWAYS AND SUPPORTS INDICATORS

Ac

ademlc Organlzatlon

B Curriculum, instruction, and assessment
B Pathways to postsecondary opportunities
B Work- and context-Dased leaming

= Well-rounded education

Pathways Knowledge

su

B Awareness of pathway options

Knowledge of personal interests and skills
Personal goals and aspirations
Postsecondary transitions

Career pathways participation
Guidance/career counseling

ports
Individualized pathways/learmning plans
Pipeline services
Credit recovery
Accommodations

" E B E= ®E B E ®E B
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Table 5. Summary of Pathways and Supports Alignment Findings

ESSA

TITLE I, PART A: IMPROVING CONDITIONS
FOR LEARNING

LEAs

= Must implement strategies to improve
conditions for leaming that may include a
broad spectrum of support services.

ust, if appropriate, support academic and
CTE content through experential leaming
opportunities that promote skills attainment
important to in-demand occupations.

ust, if appropriate, support programs that
integrate work-based leaming opportunities
that provide in-depth interaction with
industry professionals and, if appropriate,
academic credit.

= Must support transitions from high school to

postsecondary education, including, where
applicable:
* Coordination with institutions of higher

education and employers.

* |ncreased access to career counseling to
identify student interests and skills.

Schoolwide programs

= May support counseling, mental health
programs, specialized instructional support,
mentoring, or other sirategies to improve

READINESS & SUCCESS Center

Perkins

TITLE I: DEFINITION OF SUPPORT SERVICES

The term “support services™ means senvices
related to curriculum modification, equipment
modification, classroom modification,
supportive personnel, and instructional aids
and devices.

LEAs

= Must provide activities to prepare special
populations who are enrolled in CTE

programs for high-skill, high-wage, or high-
demand occupations that will lead to self-

Must provide strong experience in and
understanding of all aspects of an industry,
ich may include work-based leami

= Must support at least one sequenced
program of study integrating core academic
and technical training across secondary and
postsecondary education that leads to an
industry-recognized credential or cerificate
at the postsecondary level or an associate or
bacoalawretE UEEEE.

ay support local partnerships to suppo
work-related experiences, such as
intemships, co-ops, school-based
enterprises, entrepreneurship, and job

at American Institutes for Research B

WI0A

TITLE I: ADULT ACTIVITIES

Local areas

= Must assess needs for supportive services.

= Must provide information regarding the
availability of supportive services and referral
to thess services.

= Must provide career services, which may
include career planning, interships, and
work experiences that are linked to careers.

= Must provide, if appropriate to obtain
employment, services to develop an
individual employment plan, including
employment goals, achievement objectives,
providers of training services, and career
pathway.

= May provide customer support to help
individuals overcome barriers to employment.

= May coordinate local services with programs
for individuals with disabilities.

States

= Must assist local areas in developing,
convening, and implementing industry or
sector partnerships.

= May use funds to articulate and implement <:|




Question 4: What guidance and services should be provided to develop college and career readiness among individual leamers?

ESSA Plan and Perkins Plan and WI0A and Implementation
Implementation Efforts Implementation Efforts Efforts

List the academic and non-academic
supports that personalize college and career
readiness development in learners.
Supports should reflect individual learner's
interests, skills, needs, and goals.

|dentify existing strategies or opportunities
to integrate academic, technical, and
employability skills into K-12 standards,
curricula, and instructional practices.

Review work-based learning policies,
practices, and processes and identify
successful practices that can be scaled or
replicated. If none exist, skip.

Share in the chat box some of your state, district, or school services that
support career-readiness development...

COLLEGE & CAREER

READINESS & SUCCESS Center

at American Institutes for Research B




Massachusetts—

Credit for Prior Learning

MASSACHUSETTS MY EXPERIENCE COUNTS ‘ WhatIsCPL  How ItWorks Who We Help GetStarted More Info ™  Signin

COMMUNITY COLLEGES u lived it. You learned it. Get the college credit you

v : ; ' i
College and Program Credit for Prior Learning Wizard

Work E i . .
Do you have work experience that you feel could be applied toward

Military Experience college credit?
O Yes

National Exams
@® No

Certificates and Licenses
Employer Training
Prior College Experience

Language Proficiency

Professional Skills https://massexperiencecounts.com/home
and
WWW.Qpsmass.com

Subject Matter Knowledge

Results

COLLEGE & CAREER

READINESS & SUCCESS Center
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https://massexperiencecounts.com/home
http://www.gpsmass.com/

Polling Question #2

How do you plan to use the ESSA, Perkins IV, and WIOA
resources?

= Use them to develop my local plan.
= Start discussions with my colleagues.
= |dentify opportunities to align ESSA, Perkins, and WIOA.

COLLEGE & CAREER

READINESS & SUCCESS Center
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Additional Resources
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Leveraging ESSA to Support State
Visions for CCR

AbK ”‘”Z COLLEGE & CARFER

| CCRS REABINESS & SUCCESS Lonws :
CENTER

Leveraging the Every Student Succeeds Act to Support
State Visions for College and Career Readiness

-V e o e e o o s

v botise a4 S e s

e e e | 4 Bl

s TR o h g e
B Y

Nt ) p e ey o e
D e e e I
. 1 - e m——
R VT B A ) S P
B
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30 P AR T4 B AUt Mg, 100 W

Well-Rounded Education

= Enriched, accelerated
cumicula and educational
experiences

= Improved conditions

for leaming

Inform and align 1 Inform and align

State CCR
Definltion
= Academic
readiness
= Nonacademic
readiness

Muitiple-Measure
Accountabllity
= Multiple measures

Purposeful Assessment
= Balanced assessment

systems

of CCR g oM N Design and delivery for
= Continuum of and align
meaningful results
readiness indicators

= Measuring nonacademic

= Usable data readiness

https://ccrscenter.orqg/sites/default/files/AskCCRS LeveragingESSA.pdf

COLLEGE & CAREER
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https://ccrscenter.org/sites/default/files/AskCCRS_LeveragingESSA.pdf

CCR Begins With a Well-Rounded
Education: Opportunities Under ESSA

COLLEGE & CAREER Learning Expectations for College and Career Readiness (State CCR Definition)

READINESS & SUCCESS C:
s Amares

Y AVD ENGLISH, ELLEN CUSHING, SUSAN THERRIALLY, ED.D. ssd JERENY RASMUSSEN

College and Career Readiness

Begins With a Well-Rounded Education: Well-Rounded Education Standards (Academic, CTE, High School Graduation Requirements for
Oﬁfff‘li':gfig:ff"ﬂfi‘fg Student Succeeds Act Social-Emotional Leaming) Requirements Postsecondary Entrance
e Gy syt e e Without Remediation

(NCLE) Act's focus.

language arts (ELA) test soores, the best, ~ ™ .
STRATRCLTIETIEY S e Industry F;ertlﬁcatlon
ok ki e o o || [ Requirements

policy e % pport states’ efforts 1o fulSE the promise
0t Boed for Mo STUBNR who e resy 3¢ both calige snd caro by Callng on dislricts and Schooks 10 inegrate
for

osuesionst 1 doing 50, s may on Kverans fodersl § X == s or pathways

@ welhrounded eOCIION ve OCR 5t - . x
¥y g Broad curricular expectations

Urgency for Embedding College and
Career Readiness in a Well-Rounded
Education

Aough overall high 3chool fYRdstion (ates s o6 the e,
reathing S3% fr the 2014-15 schodd year (LS. Depanment
of Edueation, 20163), Mouning icemee inSeates that
‘sehocks v DCE arsurieg that S Studonts REALE read for
Postscandiny e, Lage acultion fate gics perist
Detwosn SO SUDROLES.: AMGng Coliege §00rS, SA0N
fates are alaming: onty G0% of all SEOenLs Who DegIn
A0 ASHPIILE s 1 2006 PR0SINT WRN 6 yeir.
Tracsc fates war nokaly lawer o AYSan Amadicans (41%)
and Hisparics (54%; U.S. Deparmént of Education, 20163)
Furstas, of students enoling in college courses, 20% of

Facitc e, 0% 145, Cwgarynent o Ccion, 10k,

EIAIR =5

https://ccrscenter.orqg/sites/default/files/AskCCRS Well-Rounded Education.pdf
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https://ccrscenter.org/sites/default/files/AskCCRS_Well-Rounded_Education.pdf

CCRS Interactive State Map

College and Career Ready Definitions
College and Career Ready Definitions

College and Career Ready Metrics
Accountability Metrics
CCR Reporting Metrics

Programs and Structures

Dual Enrollment and Early College HS
Career Pathways

Career Exploration and Career Plans
Alignment Between HS Grad and State
College Admission Requirements

Early Warning Systems

https://ccrscenter.org/ccrs-landscape/state-profile
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https://ccrscenter.org/ccrs-landscape/state-profile

Harnessing the Potential of Statewide Longitudinal
Data Systems to Support College and Career
Readiness

Hancm g 002 Poixwdd <f Smowide
Longhs éine! Dun Ryrrews ta Ligen

SLDS Compoment
Hu:m Early Warning Access for Postsecondary ELI:IEI
‘ Indicato Stakeholde Education Data
s ;-1 ncation l'ﬂ-l-.“ﬂ lﬂlm.’l

ol e am Cumar Foad rase Florida ¥
rdadts il
e teiiors. L —— Georgia ¥ v
Massachusetts ¥ ¥ ¥ ¥
Montana v ¥ ¥z v'u
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https://ccrscenter.org/products-resources/ask-the-ccrs-center/harnessing-potential-statewide-
longitudinal-data-systems
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https://ccrscenter.org/products-resources/ask-the-ccrs-center/harnessing-potential-statewide-longitudinal-data-systems

& Emp\oyab lity Skills Professional
Learning Module

e Integrating the Employabéity
qonca Skills Framework

Facilitator’s Agenda Handouts Workbook
Guide

Introduces the Employability Skills Framework
Connects the Framework with other education initiatives

Provides strategies to prioritize employability skills at the state,
employer, district, and individual teacher levels

Shows how to integrate employability skills into lesson plans

COLLEGE & CAREER

READINESS & SUCCESS Center
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The College and Career Readiness and
Success Organizer—Self-Assessment

() state

Expectations
d)istrict

Resources
and
Structures

Measures
and
Outcomes

Pathways
and Supports

COLLEGE & CAREER

READINESS & SUCCESS Center

Asks a series of questions
for each quadrant

= Always

= Sometimes

= Never

Receive a final report of
readiness on each of the
guadrants

Shares resources for
areas where the
respondent can grow

at American Institutes for Research B



What’s Next?
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READINESS & SUCCESS Center % AIR
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Next Steps

= Complete the postwebinar survey.

= Share what additional support or information would
be helpful.
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READINESS & SUCCESS Center
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Ellen Cushing
202-403-5524
ecushing@air.org

1000 Thomas Jefferson Street NW
Washington, DC 20007

800-634-0503

WWW.Ccrscenter.org | ccrscenter@air.org
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